GOVERNMENT OF ANDHRA PRADESH
ABSTRACT

Public Services — Implementation of Automatic Advancement Scheme — Modified
Orders — Issued.

FINANCE (PA'Y COMMISSION - (1) DEPARTMENT

G.0.Ms.No.96 Dated:20.05.2011
Read the following:-

(G.0.Ms.No.117 Fin & Plg (FW.PRC.I) Dept., dated 25.05.1981.
(G.0O.Ms.No.164 Fin & Plg (PRC.]1) Dept., dated 01.06.1932.
(G.0.Ms.No.297 Fin & Plg (PRC.I) Dept., dated 25.10.1933.
G.0.(P).No.2 Fin & Plg (PRC.I) Dept., datecl 04.01.1988.
G.0.(P) No.290 Fin & Plg. (PC 11) Dept., dated 22.07.1993.
G.0O.Ms.No.311 Fin & Plg (PC.II) Dept., datzd 20.08.1993.
(.0.(P).No.362 Fin & Plg (FW PC.II) Dept., dated 28.10.1994.
G.0.(P).No.150 Fin & Plg (PC.II) Dept., dat:d 01.09.1999.

. G.0.(P).No.241 Fin & Plg (PC.II) Dept., datzd 28.09.2005.

10. G.O.(P).No.201 Fin & Plg (PC.II) Dept., datzd 10.07.2006.

11. Govt.Cir.Memo.No.038035/1949/PC.11/2008,Fin.(PC.1)dept.,dt. 19.09.2009
12. G.0.Ms.No.93 Fin & Plg (PC.11) Dept., dated 03.04.2010.

13. Agreement between the Government and JAC of employees Teachers and
Pensioners on 23.01.201 1
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ORDER:

The Government in ‘he order fust read above, introduced the Automatic
Advancement Scheme to the State Government employees and employees of Local

Bodies as a substitute for those who are entitled to get promotions, but are unable to -~

get them at repular intervals because of stagnation due to non-availability of
vacancies. According to this Scheme, every employee after a servicz of ten years in a
particular scale shall be eligible for the next higher scale, called Special Grade Post
Scale. A Government Employee who cornpletes a period of 15 years in a particular
scal: shall be eligible for promotion scale called Specizl Temporary Promotion Scale.
The fixation of pay on appointment to the posts under Automatic Advancement
Scheme shall te in relaxation of relevant provisions of the Andhra Pradesh
Fundamental Rules. The employees upto XVIII Grade in RPS 197§ were eligible for
this scheme. In Govt.Memo.N0.41086-202/PRC 1/81—1 Fin & Plg. (FW PRC.I) Dept.,
dt.31.12.1981, it was clarified that the appointment to the Special Grade Post / Special
Temporary Promiotion Post / Special Adhoc Promotion Post is not a promotion to a



higher post involving higher duties and responsibiiities of higher post.  The
Government in G.O.Ms.No.266 G.A (Ser.A) Dept.. dt.25.05.198] made an Adhoc

rule to thy above ¢xlent, T“ Qlyﬂ]i mm ﬂ”n l H.H Cﬂ[nffl wmh”g m

Government, Municipalities, Municipal Corporations, Zilla Parishads anc Panchayath
Samithis and also Aided Institutions in the G.O. second read above.

2 In the G.O. 4" rcad above, orders were issued revising the Automatic
Advancerent Scheme as recommended by the Pay Revision Commission 1986 to the
employees drawing pay upto Grade XVIII in the Fevised I'ay Scales 1986 and also
introduced another level of Advancement after completion of 22 years of service by
assigning second leve! promotion post scale/ next hicher scale to the holdzrs of SPP I/
SAPP [ fcale as the case may be In the G.O. s vead ahove, orders were issued
modifying the Scheme as recommended by the Pay Reviston Commission 1993,
According to these orders, the Scheme was modified by allowing Automatic
Advancerient Crades on completion of 8,16 and 24 vears of serviee instead of 10, 15
and 22 vears of service. It was alsc ordered for fixa ‘on of pay under F.R 22{a) {1) on
promotion to regular post afler availing the berefit of Autemetic Advancement
Scheme instead of fivation under F.R.22-R as ardered im G.O.Mg.No.? Fin & Plg
(PRC.1) Dept.. dafed 04.01.1988 and also discontinued the § 2P-1i Sca'e {Second ievel
promotion scale) on completion of 24 years in a post, instead 1t was ordered that

employees who completed 24 years of service ishal: be allowed one increment in the
SPP-1 scaie only.,

3. The Coverrment baced on the recornmerdat sns of Pay Revisien Commission
1999 issud orders ir the G.O. 8" r2ad above continuing the Scheme #s recommended
by the Pay Revigion f“mﬂmissien 1993 and alse exzmpting those 2mplovees who
crossed 4> wears of a2 from pass ng the Departmenmal tests, for aprointment 1o the
first level pronmt on p(}st on the same couditions as were prescribed in
G.0O.Ms. Mo 225 G.A (Ser.C) Dept., dated 18.05.1699.

4, In the Government orders 9" and 19" read above, based on the
recommendations of tie Eighth Pav Revision Commission 2007, orders were issued
reintrudurinﬂ the fixation of pay under F.R. 22-B nn promotion after availing the
benefit o Atematic Advancement Scheme and also mocifviea the crdets issued
sanctmmrm one increment ‘n the existing scales of SPP-1I/SAPP- post scale by
reintroducing *he SPPRA/SAPP-1I Scales on corapleiion of 24 yesrss which is the next
promoticn post to the “irst 'eve] promotion post. [ was also cleariv ordered that i the
case of an employee holding a post for which thers is no promotion pest under the
relevant Se:rvice Ruler, he should be eligible tc be nlaced ¢y covipletion of 24 years
of service, ir the soele of pay, next above the seale appleable ¢ Spl.Adhoc
Promotion Post Scale.!.

5. On the recormiy 2ndations of Ninth Pay Rzvision Commiszion, the Government
issued orders n G.ONs No 73 Firance (PC.ID U« +1., dates 03 94 2010, modifying
the earlier arders issned by extendirg the Scheme to t‘*-:: cmplevees upto and inclusive
of Grade XXV in the Revised Scale (1..) Rs.2500£-90560 as agzirst the scales of pay
upto under Crrade XX [t was alvo ordered for fivation of pay under VR 22-B for
those erplevees who are promoted after avaiing the bensfit of Automatic
Advancement Sichome and if the above fixation resnits i, the senior drawing 'ess pay
than that of junior, the pav of the senior shol! b S'ir&ppr.-d v weef. the date of
promotior o the iz« to g fisure uquat to the pav fixed for the nintor mn ihe higher



post td which he/she is promoted on or after 01.07.2008, subject to the conditions laid
down therein, with monetary benefit from 01.02.201(. Further, Government also
order:d that if the Service Rules are changzd imposing additional qualifications, for
promotion after th2 entry of the individual into service, he shall be allowed the berefit
of the next scale contemplated under Special Adhoc Prc motion Post Scale instead of
denying the benefit of promotion and consequently the benefit of SPP-1/SPP-11 Scales.
Thos: who benefited from this dispensation cannot claim the benetit of SPP-1 or 1l
even if they acquire the necessary qualification at a later date.

6. Subsequently, the Joiat Action Committee of Employees, Workers and
Teachers, Andhra Pradesh represented for change of periodicity o7 the Schem: as
6/12/18/24 years of service from the :2xisting. provision 8/16/24 years under
Automatic Advancement Scheme. Based on the agreement reached between the Joint
Action Committee of the employees in the reference 13" read above, Government
have agreed for “he change cf periodicity from the excisting 8/16/24 to 6/12/18/24
years, for appointments under the Automatic Advancement Scheme.

1. Accordingly, the Government hereby order that

Special  Grade (i) An employee on completion of 6 years of servic: In a
Post Scale particular post shall be appointed to the Special Grade Post
(6 years) Scale which is the next higier scale above the pay scale of

the post: he/she is holding.

Special Promotion Post Scale-1 is divided into two parts
a8 HA!!& “BH

Special (i)

, An employee on completion of 12 years of service in a
Pronwtion Posi

particular post shall be appointed to the Special Premotion
Scal: IA Post Scale 1-A. It carries the pay scale of the post next
above the post held by him which happens to be the
promotion post in the rezular line as prescribed in the
Scrvice Rules. For appointment to the Special Pramotion
Post Scale I-A he/she shal be fully qualified to hold that
promotion post as prescribed in the Service Rules. [n other
words, such of the employees who have put in 12 vears of
service in one post without getting any promotion, shall be
considered for appointment to Special Promotion Post
Scale-I-A, subject to the conditions laid down as above.
Special  Adhoc (111) In case, the Service Rules do not provid: for any promotion,
the employece on completion of 12 years of service in a

(12 ~ears)

Scaie I-A particular post shall be appointed to the Special Adhoc
(12 years) Promotion Post Scale I-A which carries the nex: higher
scale above the Special Cirade Post Scale.

Speial (iv)  An Employee on compietion of 18 years service in a
Promotion  Post particular post, shall be allowed one increment in the
Scale 1B / Special Promotion Post Scale I-A or Special Adhoc
Special  Adhoc Fromotion Post Scale 1-A as the case may be, which shall
Promotion  Post ke called Special Promotion Post Scale 1-B / Special Adhoc
Scale IB FPromotion Post Scale 1-B.

(18 years)



Special (v)  An employee, on completion of 24 years of service in a
Promotion  Post particular post, shall be placed in the scale of the post
Scale IT applicable to the second level promotion post to the original
post held by him. This is subject to the condition that he 13
(24 years) fully qualified to be promoted to such promotion post as
prescribed in service rules and also that such post should
belong to the regular line and nct outside the regular line.
This scale shall be called Specia Promotion Post Scale I1.
In other words, such of the employees who have put in 24
years of service in o1e post without getting any promotior,,
shall b: considered for appcintment to the Speciel
Promotion Post Scalz-11, subject 0 the condition laid down
as above. '
Special  _Adhoc  (vi) (a) In cace, the Service Rules do not provide for promotion at
Promotion  Post second level, the employee on completion of 24 years of
Scale 11 service shall be placed in the scale of pay, next above the
(24 years) scale applicable to the Special Promotion Post Scale I-A.
This Scale shall be called Specal Adhoc Promotion Post
Scale 11
(b) In casie, an employee holding ¢ post for which there 1s no
promotion post under relevant service rules, he shall bte
placed on completicn of 24 years in the scale of pay next
above the scale applicable to the SAPP-1 A. This Scale
shall be called Special Adhoc Premotion Post Scale 1.
Fixation of ®Pay  (vi) (a) The pay fixation on appoirtment to Special Grade /
on appotiitment Special Promotion Post Scale-1-A/Spl.  Promotion Post
to  Automatic Scale-11/Special Adhoc: Promot on Post [-A and Special
Advancement Adhoc Promotion Post 11 shall te under FR 22 (a) (i) read
Scheme with F.R.31 (2).
(b) One increment shall be allovied in the existing scale on
appointment to Special Promotion Post Scaie [-B/ Special
Adhoc Promotion Post Scale [-B |
Fixation o)’ pay (viii) (a) In case of Promotions from the Spec al Grade and
on promotion Special Promotion Post | A & | B, the pay shall be fixed
from Automatic under FR 22-B, |
Advancement (b) In case of promotions frcem Special Fromotion Post
Scheme Posts Scale 1[, the pay shall be fixed inder FR 22(a)(i) read with
FR 31(2).
8. The employees after availing the benefit of SPP 11 are not eligible for the

Automatic Advancem:nt Scheme cn their further premotions.

9. The service that is to be reckoned for the purpose of appointment "0 Automatic
Advancement Scheme is as spelt out in Govt .M emo.No.11" read above.

10 All the conditions laid down, clarificatery orders and instructions issued from
time to time so far as they are in consonance with these orders shall continue to be in

force.



11. These ord:rs shall be applicable to the Governirent employe2s, teaching and
Non-teaching staft of Local Bodies and Aided Institutions drawing State Pay Scales

and drawing the pay in Grade-l to XXV in the Revised Scales, 2010 Le. upto 25,600 —
50,56).

12 These orders will come into force w.e.f. 01.02.2010. The arrears of pay
fixations under this new schenie from 01.02.2010 to 31.05.2011 shall be credited to
the respective General Providznt Fund Account of the employees concerned. In
respect of those employces who do not have General Provident Fund Account and
governed by the Contributory Pension Scheme, the arrears for the period from
01.02.2010 to 31.)5.2011 shall be credited to Compulsory Savings Fund, under the
following Head of Account - 1. Small Savings, Provident Funds etc., (b) Provident
Funds, 8009 - State Provident Funds, 01-Civil, M.H.1)1-General Frovident Funds,
SH(03) ‘Compulsory Savings Scheme’ under “Public Accounts™.

13, The Special Grade Scales in the Revised Pay Scales, 2010 are as indicated in
Annexure-1. Automatic Advancement Scheme benefi's for the categories of Last

Grad: Posts, Record Assistants, Roneo Operators. Drivers are 'ndicated in the
Annexure I1.

14. Any pay fixations conirary to the above Rules ire liable for revision of pay
and ‘he excess amount paid thereon shall be recovered from the salaries of the
employees concerned without any notice.

. 15 The G.O. is available on internel and can De accessed at the address.
http. /www.apfine nce.gov.in (OR) www.go ir.ap.gov.in.

(BY ORDER AND IN THE NAME OF TT .EE GOVERNOR OF ANDHR/ PRADESIH)

G . SUDHIR,
SPECIAL CHIEF SECRETARY TO GOVERNEMNT

To
All Departments of Secretariat (10copies)

All the Heads of Departments (including Collectors and District Judges)

All Dustrict Treaswry Officers (with copies for Sub-Treasury Officers)

The Pay & Accounts Officer, Hyderabad

The P’rincipal Acccuntant General, (A&E) Andhra Pradesh, Hyderabad (20 Copies)

The Principal Acccuntant Generzl (Audit), Anclhra Pradesh, Hyderabad (10 Copies)
The Principal Acccuntant Generzl, Andhra Pradesh, Hyderabad (by name)

The Registrar, High Court of Andhra Pradesh, Hyderabad (w th covering letter)

The Secretary, Anchra Pradesh Service Commission, Hyderabad (with covering letter)
Copy to Principal Secretary to Governor, Andhra a Pradesh, [Hyderabad

Copy to Special Chief Secretaries/Principal Secretaries/Secretaries to Government
Copy to Principal Secretary to the Chief Minister and Private Secretaries to all Ministers
Copy to the Managing Director, Andhra Pradesh, GENCO/TRANSCO e
Copy to the Vice Chairman & Managing Director, A.P.S1ate Road Transport Corporation,
Hyde¢rabad (with covering letter)

Copy to All District Educational Officers / All Principals of Junior Colleges

Copy to All District Panchayat Cfficers/Chief 1ixecutive Ctficer of Z PP.5

Copy to All Mandal Developmerit Officers

Copy to All Mandal Educational Officers

et



Copy to All Secretaries of Zilla Granchalaya Samstaas through Direct of Public Libraries.
Hyderabai.

Copy to All Secretaries of Agricultural Market Committees through the Commissioner &
Director of Agricultural Marketing, A P, Hyderabad.

Copy to All Commissioners / Special Officers of Municipalities

Copy to Recognized Service Associat. ons

Copy to the General Adninistration (Cabinet) Depa-tment

Copy to the General Administration (W) Department

Copy to the (Spl.B) Department

Copy to SI7/SCs.

I FORWARDED BY ORDER //

SECTION OFFICER



ANNEXURE - 1

Grade | Ordinary Grade Scale in 2010 ~ Special Grade Scale in 2010
Pay Scales Pay Scales
I 6700-200-7300-220-7960-240-

8680-260-9460-280-10300-300-
11200-330-12190-360-13270-
390-14440-420-15700-450-
17050-490-18520-530-20110

6900-2010-7300-220-7960-240-
8680-260-9460-280-10300-300-
11200-330-12190-360-13270-390~
14440-420-15700-450-17050-490-
18520-£30-20110-570-20680

II

6900-200-7300-220-7960-240-
8680-260-9460-280-10300-300-

11200-330-12190-360-13270-
390-14440-420-15700-450-
17050-490-18520-530-20110-
570-20680

7100-200-7300-220-7960-240-
8680-2€0-9460-280-10300-300-
11200-230-12190-360-13270-390-
14440-420-15700-450-17050-490-
18520-530-20110-570-21250

111

7100-200-7300-220-7960-240-
8680-260-9460-280-10300-300-
11200~350+12190-360+132 70~
390-14440-420-15700-450-
17050-490-18520-53C0-20110-
570-21250 "

7520-220-7960-240-8680-260-
9460-2¢0-10300-3200-11200-330-
12190-:60-13270-390- 14440-420
15700-450- 17050-490-1852C-530
20110-570- 21820-610-2243C

IV

7520-220-./960-240-8680-260-
3460-280-1.0300-300-11200-330-
12190-360-13270-39C- 14440-
420-15700--450- 1705)-490~
18520-530-20110~570- 21820-
510-22430

7740-220-7960-24)-8680-260-
9460-2€0-10300-3130-11200-330-
12190-260-13270-390-14440-420-
15700-450-17050-490-18520--530-
20110-570-21820-510-23040

7740-220-7960-240-8680-260-
2460-280-10300-300-11200-330-
12190-360-13270-390-14440-
420-15700-450-17050-490-
18520-530-20110-570-21820-
510-23040

e R,

7960-240-8680-26)-9460-280-

10300-300-11200-230-12190-360-
13270-390-14440-420-15700-450-
170850-490-18520-530-20110-570~

| 21820-610-23650

VI

7960-240-£680-260-9460-280-
10300-300-11200-330-12190-
360-13270-390-14440-420-
L5700-450-17050-490-18520-
»30-20110-570-21820-610-23650

8440-240-8680-260-9460-28C-

| 18300-300~11200-330-12190~-3560-

13270-390-14440-420-15700-450-
17050-490-18520-530-20110-570-
21820-610-23650-650-24950

VII

$3440-240-8680-260-9460-280-
10300-300-11200-330-12190-
360-13270-390-14440-420-
1.5700-450-17050-490-18520-
530-20110-570-21820-610-
13650-650-24950

s

9200-260-9460-280-10300-300-
112006-330-12190-360-13270-390-
14440-420-15700-450-17050-490-
18520-530-20110-570-21820-610-
23650-650-25600-700-

27000 |

——




e m—c W

VIII

9200-260-9460-280-10300-300-
11200-330-:12190-360-13270-
330-14440-420-15700-450-
17050-490-.8520-530-20110-
570-21820-610-23650-650-
25600-700-27000

9460-28(-10300-300-11200-330-
12190-360-13270-390-14440-420-
15700-450-17050-490-18520~530-
20110-570-21820-610-23650-550-
25600-700-27700

IX

9460-280-10300-300-11200-330-
12190-360-13270-390-14440-
420-i5700-450-17050-490-
18520-530-20110-570-21820-
610-23650-550-25600-700-2770C

10020-230-103060-300-11200-330-
12120-3660-13270-290-14440-420-
15700-450-17050-490-18520-530-
20110-570-21820-€.10-23650-650-
25600-700-27700-750-29200

10020-280-10300-300-11200-
330-12190-360-13270-390-

14440-420-15700-450-17050-
490-18520-530-20110-570- |
21820-610-23650-650-25600-
700-27700-750-29200 |

10900~3110-11200-220-12190-360-
13270-320-14440-420-15700-450-
17050-430-18520-530-20110-570-

1 21820-610-22650-650-25600-700-

27700-750-29950-800-3155C

XI

10900-300-11200-330--12190-
360-13270-390-14440-420- _
15700-450-17050-490-18520- |
£30-20110-570-21820-610-
¢3650-650-254200-700-27700-
+230-29950-800-31550

11530-330-12190-%60-13270-390-

- 14440-420-15700-450-17050-490-

18520-530-20110-570-21820-610-
23650-650-25600-700-27700-750-

- 29950-800-52350=850-33200

XII

11530-330-12190-360-13270-
5390-14240-420-15700-450-
17050-420-18520-530-20110-
§70-21820-610-23650-650-

«.5600-700-27700-750-29950- |
600-32350-850-33200 i

- 11860-330-12190-360-13270-390-
- 14440-420-15700-450-27050-490-

18520-530-20110-570-21820-610-

| 23650-650-25600-100-27700- 750~
: 289950-800-32350-850-34050

X111

11860-330-12190-360-13270- |
%90-14420-420-15700-450-
17050-2490-18520-530-20110-

25600-700-27700-750-29950-
§00-32350-850-34050 i

12550-360~13270-390-14440-420-
15700~450-17050-490-1.8520- 530~

. 20110-570-21820-610-23550-650-
570-21820-610-23650-650- E25603—?00—27?06—750—299SG-BUD-

. B2350-850-34000-300-25800

X1V

1.2550-360-13270-390-14440-
¢20-15700-450-17050-490-
1.8520-530-20110-570-21820-
610-23650-650-25600-700-
27700-750-29950-800-32350- |
850-34¢00-900-35800

12910-360-13270-29G-14440-420-

- 15700-450-17050-29-18520-530-
' 20110-570-21820-510-23652-650-
- 25600-700-27700-750-29950-800-

22250-850-34030-200-26700




XV

12910-360-13270-390-14440-
420-15700-450-17050-490-
18520-530-20110-570-21820-
610-23650-650-25600-700-
27700-75(-29950-800-32350-
850-34900-900-36700

13650-390-14440-420-15700-450-
17050-490-18520-530-20110-570-
21820-610-23650-650-25600-700-
27700-750-29950-800-32350-850-

34900-900-37600-970-38570

XVI

' 13660-390-14440-420-15700-

450-17050-420-18520-530-
20110~570-21820-610-23650-
650-25600-700-27700-750-
29950-800-32350-850-34900-
900-3/2600-070-38570

14860-420-15700-450-17C50-490-
18520-530-20110-570-.11820(-610~
23650-650-25600- 100 27700-750-
29950-800-32350-850-34900-900-
37600-870-39540

XVII

14860-420-15700-450-17050-

490-18520-530-20110-570-
21820-010-23650-650-25600-
700-27700-750-29950-800-
32350-850-34900-900-37600-
970-39540

XVIII

i s — T | e e . e

15280-420-15700-450-17050-490-
18520-530-20110-570-21820-610-
| 23650-550-25600-700-27700-750-
29910*%00 32350-850-34900-900-
27600-270-40510

15280-420~-15700-453-17050-
490-18520-530-2011)3-570-
21820-610-22650-653-25600-
/700-27700-750-2995)-800-
32350-620-24900~9001-37600-
970-405L1C

XIX

] i 8=

'16150-450-17050-490-1 ¢8520-530—

20110-570-21820-610-23650-650~
25600-700-27700-750-29950-800-
32350-350- 34@00 -900-27600-970-
40510-1040-42590

16150-45C-17050-490-18520-
530-2011L-570-218223-610-
23650-0.50-25000-702-27700-
750-2995C-800-32352-850-
34900-<0C-27/000-970-40510-
1040450

XX

- —— -

18030-490-18520-5306-20110-570-
| 21820-510-23C50-652-25600-700-
| 27700-750-29050-800-32350-850-
i349&0~900-37eeau9?0_dn51c~1040-
’dﬁﬁaﬂ

18030-45C-18520-531)-20110-
570-21620-610-23650)-650-
25600-700-27700-750-29950-
800-32350-8570-34900-900-
37600-970-40510-
1040-4-620

XXI

-

o —— — -

' 19050-530-20110-572-2182C-610-
| 23650-550-25600-700-27700-750-
xzﬁﬂro 300-322350-752-34900-900-

NO-070-40510-1040-43630-
i 11160445850

19050->30-20110-570-21320-
610-23450-650-25600-700-
227007 20w 29950)<80{)-32350-
850-34C00-000-37600-970-
40510-:040-42630-1.110-45850

— e — ——— e —

}UDF‘J' 370-21820-6 13—15650-650*
SEALDTO0-27700-750-20950-800-
32350N-150-3460N-2NN-27600-970-

20510-1040-45620-1110-46560

1
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| XXII

20680-570-21820-610-23650-
650-25600-700-27700-750-
2£950-800-32350-850-34900-
9C€0-37600-970-40510-:.040-
43630-1110-46960

21820-610-23650-650-25600-700-
27700-750-29950-800-32350-850-
34900-900-37600-970-40510-1040-
43630-1110-46960--1200-48160

21820-610-23650-650~-25600-
700-27700-750-29950-¢&00-
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37500-970-40510-1040-43630-
1111-46960-1200-42260

23550-650-25600-700-27700-
750-29950-8(:0-32350-850D-
34900-900-27600-970-40510-
10:10-43630-1110-46960-1200-
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1110-465E£0-1200-50%560
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32350-850-34900-901-37600-970-
40510-1040-42020-1110-46260--
12010-51760
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ANNEXIJRE 11

S1. Category Ordinary Spec al Special Special
Nc. Grade Scale Grade Scale Ad koc Ad hec
Promotior Promotion
Pay Scale-i- | Pay Scale -1l
A and I-B
[ 6 Years) [12 and 18 [24 years
B - years|
(1) 2 A3) (%) (5) _{06)
Rs. Rs. Re. | Rs.
l. Attenders and | 6700-20110 | 6900- 20080 ! 7520- 22430 ' 7740 - 23040
other ! |
Last Grade Posts ! |
in the Scale of |
Rs.6700- 20110 ! |
2. Dafedars | 6900 - 20680 7100-21250 | 7520- 22430 - 7740 - 23040
| . |
3.  Jamedars [ 7520 - 22430 7740 - 2304( 7960 -23650 8440 — 24950
4. [ Record (7740 23040 | 7960 -23630 | 8440- 24950  9200-27000
Assistants/Roneo | (unqualified)
| Operators ' 10900-31550
(gualifiec)
; 1
4. \ Drivers (LV) - 796023650 440 - 24550 1 9200- 27000 wati - 27700
| ": | |
5. l' Drivers (HV) 1 9200 - 27000 | 0460 - 27700 + .0020-5200  10900-31550
| | 5

* On: increment shall be allowed in the existing sca.c or appointmen to Special
Adhoc Promotion Fost Scale | - B.

I







PROCEEDING OF THE COMMISSIONER, GHMC

Proc. No.

Present: Dr Sameer Sharrna, IAS
Commissioner, GHMC

1237/FA/AC (FYY/CGHMC/2011 Date: -06-2011.
Sub: - GHMC - B&A Section — Dearness Allowance to the State
Government Employees from 01 01-2011 Sanctioncd Orders
—Issued — Reg.

Ref: - 1 G.O.Ms.No. No.104, dt: 30-05-2011- Finance (PC-I)

ORDER:

Department, Govt. of AP
2. Resolution No. dt:

>

Government in the G.O Ms No 104 dt 30-05-2011 have enhanced
revised rates of Dearness allowance to the State Government employees
in the A.P revised pay scales, 2010 from 24.824% of the basic pay to
29.96% of basic pey from 1** January, 2011

The above orders are applicable to @ll the Government employees

including GHMC employees

The Dearness allowance sanctioned shall be paid in cash with the salary
of May, 2011 payable in June,2011. The arrears on account of payment
of Dearness allowance for the period from 1* January, 2011 to 30"
April. 2011 shall be credited to the General Provident fund account of

the respective emp loyees.

In respect of employees who are due to retire before 1% October,2011
the arrears of Dearaess allowance shall be drawn and paid in cash as the
employee due to retire on superannualion is compulsorily exempted
from making any subscription to the General Provident Fund during the

last four months of service.

In respect of those who do not have General Provident Fund Account,
the arrears of D.A for the period from = * January. 2011 to 30t April,
2011 shall be credited to suspense account and to be transferred to the

GPF account when ever opened.



6. The arrecars from 1% January, 2011 to 30 April, 2011 shall be credited
to the Head of Account (a) Small Savings, Provident funds etc; (b)
Provident Funds, 8009-State Provident Funds, 01-Civil, M.H.101
General Provident Funds, S.H (03)” Comp alsory Sav.ngs Scheme under
“Public Account: in respect of such of the employees who were
recruited cn or after 01-09-2004 and are governed by the Contributory

Pension Scheme and do not have G.P.F account.

1 In the event of death of any employee before issue of these orders, the

legal heir(s) shall be entitled to the arrears of DA in cash

8. The Drawing officers of GHMC have to ensure that arrears of DA shall
be credited into GPF Accoun: of each individual and requested to
intimate to the employees working under their control as to how much

amount of DA is credited to their GPF Account and Suspense account.

54

for Commissioner
. GHMC
1
\%‘“’\.“
To

All the Drawing officers/ Head of sections, GHMC

Copy to:

1. The Chief Examiner of A:zcounts

2. The Examiner of Accounts of all Zones, with a request to admit the bills
accordingly and maintain scparate account to rezister in respect of enhanced
DA.

3. The Financial Advisors of’all Zones, to credit the arrears iato GPF and
Susperision account.
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